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CORPORATE ACTIVISM TAKES STEPS
TOWARDS GUN REGULATION
Walmartand Dicks Sporting Goods have decided to stop selling guns to people
under the age of 21 following the tragedy in Parkland, Florida where 17 students
and faculty at Marjory Stoneman Douglas High School were killed by an armed
gunman. These actions have not gone unnoticed—they have been met with
controversy—but mostly, a whole lot of praise. We at the Spectator agree and
wholeheartedly support their decisions to limit access to guns.
If it’s not going to happen legislatively right now, at least it’s
happening somewhere.
Several corporations have also cut ties with the National Rifle Association
(NRA). These are private corporations, and part of the criticism they have been
faced with is that they are taking a political stance when they should not be. We’d
like to thinkthese decisions are morally motivated, and that Dick’s and Walmart
are not usingthe recent tragedies to cater to grieving consumers.
Despite their motive, these new policies are momentous, especially considering
the capitalistic society we live in. Changes this noteworthy, from companies
who generate a lot ofmoney from gun sales, may get the ball rolling for other
corporations to follow suit.
Our society is constantly consuming, and if a change occurs in the way items
(i.e. guns) are presented to us, it has the potential to affect our culture in the long-
run. Over time, people may question their opinions on finding it acceptable for
18-year-olds to have guns when they notice that most corporations do not sell
them to people that young.
No, it won’t solve every problem. Yes, people can purchase guns elsewhere.
Mass shootings are often premeditated and carefully thought out, but there
is still a slew of impulsive shootings that have the potential to be stopped, and
many of these impulsive shootings are carried out by those under the age of 21.
Ifcorporations restrict their ability to get theirhands on a gun in that moment,
maybe they will reconsider their actions, and maybe a life will be saved.
There is no guarantee that Dicks and Walmartwill change anything. It is an
experiment, and we are glad that they are willing to lose some revenue in hqpes
of bringing about change. Nobody is happy about lives being lost. The NRA is
not happy about lives being lost, either. Individuals, ideologies, corporations and
politicians have differentphilosophies when it comes to ending these tragedies.




APPROPRIATION IS OUT OF STYLE
Gucci’s fashion show that previewed its Fall 2018 collection featured turbaned
models, models wearing hijabs, and pagodas as hats. In the world of cultural
appropriation, it shouldn’t come as a surprise, but it shouldn’t be let-go as a poor
choice made by a globally-watched fashionbrand. Although I cannot speak for
the reactions of the Muslim community, I can speakfor the reactions ofmy own
communitybecause I am a Sikh. Growing up, I watched my fatherand grandfather
tie their long uncut hair, tucking it into their tied turban. My brother wears the
smallerversion ofthe turban, and somedayhe too willwear the version that you
may have seen on the runway.”'
Historically though, turbans weren’t always associatedwith Sikhism. In India,
turbans were considered a part of royalty; they weren’t a part ofthe Sikh identity.
If Gucci’s intentions were as such, then perhaps this wouldn’t have been as
much of a big deal. However, considering the Muslim hijab was also featured in
this runway being culturally appropriated, I’m going to assume that they were
associating the turban with a Sikh’s identity.
Ever since 9/11, Sikhs have been targeted due to the fact that Osamabin Laden’s
turban resembled theround Sikh turban called a dumalla. Withhis uncutbeard,
he verymuch resembled the identity that Sikh men have with their turbans and
their unshaven hair. A dumalla is a specific turban-style that is fully associated
to Sikhs, due to the fact that it was bestowed by the tenth Guru ofthe Sikhs, Guru
Gobind Singh. Since a dumalla was not featured on Gucci’s runway, many articles
referred to the turbans as Sikh-like. That saying, wearing a dumalla or a regular
turban, which in Punjabi is referred to as a dastaar, still makes my community
vulnerable to interrogation, racism, and religious intolerance.
When many Sikhs go through security, they are patted down specifically on
theirheads to check ifthere’s abomb. Many times, they are even asked to take off
their turbans as if insteadoftheir long hair put in a top-knot, there is something
else. It’s unfair thatfashion companies are able to reap all the benefits and create a
fashion trend at the expense of a whole community being marginalized without
any of the models being of that community. With a religion, that’s already so
heavily targeted, to equate the turban as a fashion accessory puts a bad taste in
my mouth. My religion and this identity given to me, something I consider a
blessing, making it a trend and putting it on people who clearly do not represent
the religion properly is the problem.There are American Sikhs, who although
may not be ofIndian descent, still practice the religion to itscapacity. There are
Sikh women as well, who wear the dastaar with pride. With Sikhism being the
fifth largest religion in the world, there were manymodels tochoose from, Waris
Ahluwaliabeing one ofthem, a turbanedSikh model who was featured in a Gap
ad in 2013. Although I’m glad the turban and Sikhs, in some way got exposure,
I would like to say this: Dear Gucci, the turban that Sikh men and women wear?
It is not a fashion accessory.
—RaniaKaur, Volunteer Writer
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THE WEEK IN REVIEW
Sarah Haghi
Volunteer Writer
ATTEMPTS AT CEASEFIRE IN SYRIA FALL
SHORT-Last week, the United Nations Security
Council made the decision to have a 30-day
ceasefire on Syria, specifically the suburb Eastern
Ghouta of the capital city Damascus. Celebrations
of this seemingly unanimous decision were short-
lived, as the region continued to be bombed
following the ceasefire agreement. The intention
of the ceasefire was to create a space for civilians
to get medical help and to evacuate the country.
Currently, many Syrian civilians are living
underground, which has caused breathing and
respiratory problems due to the inhalation of
dust and grime. Residents of the region are angry
and unconvinced of the sincerity of a ceasefire.
Area doctors and social activists have expressed
frustrations and fears regarding the continued
bombing of their neighborhoods to major news
outlets. The Syrian government and their ally,
Russia, claim they are bombing Eastern Ghouta
because it is “rebelcontrolled.” Over 500 civilians
have died as a result of the bombings in the last
few weeks.
TRUMP TARIFFS ON METALS
AFFECTS INTERNATIONAL RELATIONS-Tmmp
announced that he plans to impose tariffs on
aluminum and steel on Thursday March 1, which
he had promised to do while on the campaign trail
in 2016. The tariffs imposed would be 10 percent
on aluminum and 25 percent on steel. This would
place a tax on virtually every foreign shipment of
the metals into the U.S. Planning to formerly sign
these long-term trade measures next week, Trump
has made it clear since the announcement that
these tariffs will be strict and leave no room for
exceptions for U.S. allies. The announcement has
sparked international reactions. Leaders around
the world have made statements in opposition to
Trump’s plan. Canada, China and the European
Union would be highly impactedby the tariffs and
had strong reactions to the announcement. They
said they intended to retaliate by imposing tariffs
of their own and boycotting American products
like denim jeans and motorcycles. If they were to
act on these threats,billion-dollar losses would hit
the American export industry.
CONFLICT WITH QATAR CONTINUES-The
nations of Bahrain, United Arab Emirates (UAE),
Saudi Arabia and Egypt put a land, air and sea
blockade on Qatar after a series of conflicts on
June 5, 2017. Qatar has not been affected long-
term by this crisis according to reports, meaning
resolutions have yet to be reached. On March 1,
the four countries enacting this blockade made a
joint statement that this issue is-small and should
be resolved locally. Despite these countries’
appearance of nonchalance regarding the issue,
there have been many questions as to the state
of the Gulf Cooperation Council (GCC) which
includes both Qatar, Bahrain and Saudi Arabia.
The relations of the GCC are potentially very
damaged by these arguments. Some reports have
said the U.S. Special Counsel was
possible connections between Jared Kushner’s
international business and President Donald
Trump’s foreign policies.
DALIT WOMAN ELECTED TO PAKISTANI SENATE
FOR THE FIRST TIME IN HISTORY-Krishna
Kumari Kohli made history on Saturday, March
3 when she was elected a senator of Pakistan.
Kohli—who is a member of the Pakistan Peoples’
Party (PPP) —is a part of the lowest class in the
Hindu caste system, the Dalit, often referred to
as “the untouchables.” Pakistan and India both
take this caste hierarchy very seriously so to elect
a woman from the Dalit to senate is incredibly
significant. Pakistani people are celebrating
by posting on social media about her electoral
success. In a country that is majority-Muslim,
Kohli stands out as a Hindu. Only two percent
of Pakistan’s population are Hindu. In her mid-
twenties, she joined the PPP and worked her way
up the ranks. Although she told reporters that she
never expected to reach the senate, Kohli intends
to use her political power to improve women’s
health and education in Pakistan.
CHINA’S PRESIDENT AIMS TO DISMANTLE TERM
LIMITS -Chinese President Xi Jinping proposed
abolishing laws regarding presidential terms
lengths which are currently set for two terms.
Jinping, who has been president since 2013, is in
his fifth term. There is an upcoming two-week
legislative session set to finalize this decision,
though it appears that legislators aren’t likely
to oppose according to reports. The National
People’s Congress will be making the decision
and they have never voted down a proposal by a
partyleader. The influence of China’s Communist
Party on the National People’s Congress was
made clear when a spokesperson for the Congress
stated that the Constitution shouldn’t enforce
term limits because the Communist Party doesn’t.
The legislative session began Monday, March
5 and Congress applauded President Xi in his
proposal for an indefinite rule. This is a strong
indicator ofwhat the results ofthis session will be.
If this proposal successfully passes, Jinping may
remain president for the remainder of his life. This
proposal is facing many international criticisms.
ITALY’S RIGHT WING RISES IN GENERAL
ELECTION -On Sunday, March 4, Italy held its
general election amid controversy following
the country’s high rates of voter indecision and
anger. Right-wing and populist campaigns by the
League Five Star political candidates propagating
anti-immigrant campaigns, have been doing
incredibly well inthis election.Due to the position
of German Chancellor Angela Merkel and the
recent election of French President Emmanuel
Macron, the European Union has leaned in a
liberal direction in recent years. In contrast, Italy’s
election represents increased political turmoil.
With economic downturn and increases in
immigration, the parties with these sentiments
took over 50 percent of the vote in this election.
The results are almost all counted as of Monday,
March 5 and the election was so evenly split
between three parties that no party has been
determined to win based on these results. The
League leader got 37 percent of the votes, the
Five Star leader got 32.6 percent and the left-wing
coalition got 22.8 percent. With over 70 percent
voter turnout, these results speak to the political
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PROFESSOR CONVICTED OF SEXUAL
Anna Kaplan and Tess Riski
News Editors
Three weeks ago, Assistant Professor
of Criminal Justice David Patrick
Connor, whose research interests
included sex offender policy and
treatment, was quietly placed on
leave pending an investigation into “a
serious matter” that occurred before
Connor joined Seattle University as a
faculty member.
Theserious matter, revealed Tuesday,
March 6 in an email statement from
Interim Provost Robert Dullea, was
a felony conviction involving sexual
misconduct with a minor in Michigan.
This information was brought to
the attention of the criminal justice
department by a group of students,
who then approached the provost and
Dean David Powers of the College of
Arts & Sciences on Feb. 13. Connor
was placed on leave the same day the
university opened an investigation and
a subsequent review of the colleges
hiring process.
Students from the criminal justice
departmentbecame aware of Connor’s
criminalbackground in earlyFebruary
before notifying the department.
Many of their concerns were rooted
in a 2006 article published by the
Macomb Daily, a newspaper outside
of Detroit, Mich, about a 21-year-
old Kentucky man who repeatedly
molested a 13-year-old girl from
Warren, Mich.
The Macomb Daily article reported
that the man, David Patrick Connor,
drove nearly five hours from Kentucky
to Michigan on multiple occasions to
meet a 13-year-old girl. Investigators
believed the two met online through
a chat room.
A detective on the case told the
judge at Connors arraignment that
Connor had intercourse and engaged
in other sexual acts with the girl.
On Connor’s fourth trip to meet the
girl, he was apprehended by police
and charged with fourcounts of third-
degree criminal sexual conduct—-
which is a felony punishable by
up to 15 years in prison—along
with four counts of fourth-
degree criminal sexual conduct, a
two-yearmisdemeanor.
It is important to note that in the
Macomb Daily article, the last name
is spelt both Connor and Conner.
According to the Seattle U website,
the correct spelling is the former. It
is unclear if his name was changed or
simplymisspelled in the 2006 article.
Connor has conducted extensive
research in the areas in which he
was convicted. According to his
Curriculum Vitae still posted on
the university’s website, Connor
graduated from Northern Kentucky
University in 2009, and later received
masters and doctoral degrees from
the University of Louisville, placing
him in Kentucky at the time of
these crimes.
Furthermore, according to the CV,
Connors areas of research interest
included sex offender policy and
treatment, inmate reentry and social
devianceand stigma.
Students in Connors classes
and faculty in the criminal justice
department were notified of his
leave on Feb. 13, and the rest of
the department was notified of the
investigation about two weeks later by
Dean Powers.
In the statement sent out on March
6, Dullea said that Connors prior
conviction was identified by both
a background check and was self-
disclosed by Connor, but was never
communicated to either the dean of
arts and sciences, where the Criminal
Justice department is housed, or
former provost Isiaah Crawford.
“The university’s review, while
ongoing, has revealed that—despite
Dr. Connor’s disclosure of the
conviction and despite the university’s
uniform background-check
requirement for new faculty and staff
which identified the conviction—
the existence and details of Dr.
Connor’s criminal history were not
communicated to Dean Powers or
Provost Crawford,” Dullea said.
Powers said that, for reasons that are
unclear at this time, this information
was not brought to his attention.
“Usually, the process whereby
that information gets to the provost,
and the provost tells me if there’s
MISCONDUCT, PLACED ON LEAVE
Above: David Patrick Connor.
something that needs to be looked
into,” Powers said. “I didn’t get that
call when I would usually getthat call.”
Powers said that notifying the dean
and the provost in situations like this
is normal protocol. The Title IX office
has also been notified.
Dullea said in his statement that
the university is now in the process of
making changes to its faculty hiring
processes, including an additional
round of background checks, to
prevent such an administrative error
from reoccurring.
Dullea declined multiple requests
for additional comment from the
Spectator, and deferred any further
requests to his official statement.
“Seattle University is committed
MARCH 7,2018
to the safety and well-being of all
individuals, especially minors,”
Dullea wrote in the statement. “As we
proceed to address this matter, we will
do so consistent with the mission and
values of the university, emphasizing
justice, care, and compassion for
all concerned.”




CLEARLY I’M NOT CUT OUT FOR THIS
Jared Fontenette
Volunteer Writer
Next time you run into a member of
the Reserve Officers’ Training Corps
(ROTC) on campus, tell them thanks,
give them a hug, buy them a drink or
all of the above because they deserve
it. I had the experience of spending
the day—half a day because I am weak
and couldn’t last any longer—in the
boots of ROTC students as they spent
the weekend conducting training
exercises outside Joint Base Lewis-
McChord near Tacoma.
I have absolutely no military
experience whatsoever, but have
many proud members of my family
who have served all branches of the
armedservices. As a citykid who grew
up in a suburb outside of Portland, I
had not had any sort of experience
that remotely resembled military
training. So I jumped on the chance
of spending the day with members
of Seattle U’s ROTC program, and
getting to experience just a taste of
what they go through during a typical
training session.
I spent six hours in full gear
shadowing cadets (trainees in the
armed forces) as they participated in
various exercises and missions. The
first sign that I was in for a tough
day began when I had to arrive at the
ROTC office on campus at 4:30 a.m.
on a Saturday to collect my gear for the
day. I am willing to call anyone who
wakes up before 9 a.m. (or noon) on
a Saturday a hero, but in my opinion,
this was rather extreme, even for
the Army.
As soon as I arrived, a cadet handed
me my gearand told me to change into
my camouflage uniform for the day. I
proceeded to put it on wrong, which
meant the cadets had to coach me on
what proper uniform code is. After
being fitted into the proper attire,
I was then given the run down by
first year Cadet Jack Hoheisel on the
matter of food. I was given my rations,
which consisted of “Veggie Crumbles
w/Pasta in Taco Style Sauce.”
The meals in the Army are meant to,
in his words, “ensure you’re clogged
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up on a mission” which means you
will not be having a proper bowel
movement for quite some time after
the meal isconsumed.
Hoheisel further explained that the
Army also supplies laxative gum in
the bottom of the ration. The gum is
meant to be chewed only when you
have enough time to properly relieve
yourself in the field.
Upon arrival I was immediately
assigned to my squad for the day (I
assume they all drew straws and my
squad lost), along with a BB gun that is
designed to replicate an M4 automatic
weapon that would be used in
actual combat.
I did not receive any BBs, which
goes to show the level of trust the
military has in me operating a weapon
but at least I looked official. My squad
received their mission assignment and
then we were off. I followed my squad
as they planned out and conducted
two missions: the first setting up an
ambush and the second conducting
an attack on enemy forces. For the
ambush we took up a position on the
side of a road and waited for an enemy
patrol to arrive. Once the enemy was
in the desired position, the squad
leader gave the signal to engage by
opening fire and all other members of
the squad sprang into action.
The second mission I participated
in consisted of tracking down the
location of enemy forces using a
compass, coordinates and map, and
launching an attack once the squad
came across the enemies’ position.
I was absolutely no help whatsoever
in either of these missions, but I felt
exceptionallycool in my camo hiding
as my squad “took down” enemy
forcesby only firing blanks of course.
At this point, it was obvious that
the military was not my calling, but
I was curious why others at Seattle
U had chosen to sign up for ROTC,
especially knowing that they would
have at least an additional four years
of service after they graduated.
One cadet, senior Mechanical
Engineering major Michael Moser,
said that for him, it was about
givingback.
“I think everyone should do some
sort of service at some point.” he said.
“It doesn’t necessarily have to be in the
military either, I just see the value of
givingback and serving others.”
Hoheisel explained the deep
reverence and duty to country he feels
through ROTC.
“When most people look at the flag,
they see a flag representing America,”
Hoheisel said. “When I look at the
flag, I look at the men and woman who
gave their lives for that flag and our
country. The only way I see to repay
them for that sacrifice is to serve.”
Regardless of the motives behind
service, it was clear to see that many
students participating in ROTC at
Seattle U felt a calling to serve their
country and uphold the historic
and important tradition we have at
Seattle University.
The ROTC program at Seattle U
was started in 1951 and has since
produced over 9,400 graduates
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Spectator writer, Jared Fontenetter, partook in missions with SU’s BradyBN ACo
1st Squad.
including Major General Patrick H.
Brady, a Medal of Honor recipient for
his service in Vietnam. In the ROTC
office on campus there is a special
room called the “Hall of Valor” which
is a memorial to the eight graduates
of the program who lost their lives in
service to our nation.
After participating in their training
for a day, I—a self-proclaimedcity-kid
with no prior military experience—-
developed a deeper admiration and
respect for the cadets on campus and
the extensive training they endure
over the course offour years to prepare
them for service after graduation.
After witnessing the tradition and
history being upheld through ROTC
on campus I have no doubt that the
program here at Seattle U is alive
and well.
The editor may be reached at
news@su-spectator.com
FOOD FOR THOUGHT ABOUT CHARTWELLS
Erika Silva
Staff Writer
Chartwells, the catering company
and food provider for Seattle
University, held an open forum and
presentation on Wednesday, Feb. 28
as an opportunity for students to gain
information and ask questions about
the food provider switch starting
July 1. After 20 years of service, Bon
Appetit will be leaving and Chartwells
will begin their 10-year-long contract.
“We made a decision in Januaryand
here we are in that transition phase,
so it’s a little bit of an awkward phase.
We are not in the new contract yet,”
Connie Kanter said, chief financial
officer and vice president of finance
and business affairs.
“Our provider is set in concrete,”
Kanter said. “We are excited to be
working with Chartwells, but they
are still working on concepts in
terms of the venues, and certainly the
food choices.”
Large renovation projects are
planned for Cherry Street Market,
the Hawks Next Bistro and the Cave.
Funding for these projects were big
questions on students’ minds, as
they watch annual tuition rise every
year and because the meal plan rate
is subject to change after Chartwells’
first year.
Funding will be split between
Seattle U and Chartwells. Chartwells
has been upfront with the university
about their willingness to put in
a significant financial investment
toward renovations. Chartwells, at the
moment, carries most of its locations
on the East Coast and the Midwest of
the United States.
One of the reasons Chartwells is
putting extra effort into Seattle U is
because the company plans to expand
further into the West Coast. The
university will be receiving an annual
commission from Chartwells, similar
to the current contract with Bon App.
Chartwells is a sister company of
Bon App, meaning they are both
owned by the same parent company,
“We are basically transitioning to
a different company under the same
people, so will it actually be any
different then?” Celina Aguilar, a
junior international business major
and three-year-long employee with
Bon App asked.
Chartwells buys all ofits ingredients
from the same companies as Bon
App, because they hold the same
major contracts.
However, they will be increasing the
amount of local produce coming into
Seattle U. As of right now, a total of
250 local producers and suppliers are
set to work with Chartwells. They also
plan to create and customize all menu
options specifically for Seattle U.
“We fall under the same parent
company as Bon App, so it will be a
very seamless process for all of the
union, hourly associates that are
currently working with Bon App,”
Michael Graupman, the district
manager of Chartwells, said after a
question came up about job retention.
“What we want to do is meet with
every associate. Have them meet us
after the meetings that we have set
up and have them tell us if they want
to stay.”
“The Chartwells people, they haven’t
really given us any good information,
so our bosses don’t know what’s
going on either,” Aguilar said. “They
haven’t told us what’s the transition
for us being hired or not, so do we
automatically get hired or do we have
to reapply? It wasn’t clear.”
The staff sessions were held on
March 1. Aguilar said she was
working and could not attend. She
added that she hoped to receive an
email but never did. The Bon App staff
found out about the transition just as
students did, through a campus wide
email on Feb. 14. Aguilar’s managers
were told in person that same day.
Aguilar said she is most worried
about the construction that will be
happening during the summer. She
doesn’t know if it will affect her work
schedule, or if any eateries will be
temporary closing.
The management team are not
guaranteed their positions. Aguilar is
seeing many of her managers choosing
not to reapply.
“You don’t know what type ofpeople
you are going to be working under
anymore, and it’s kind of sad about
all the people that have to leave now,”
she said.
An employee at the Bistro—who
wanted to remain anonymous but is
an alumna and has been employed
by Bon App for four years—said she
went to the staff sessions and felt that
Chartwells provided little help in
reassuring the staff.
“They are not answering a lot ofour
questions fully, which I think is just
to protect themselves because they
don’t know what they are doing yet,”
she said. “They answered in a positive
attitude, but also very guarded.”
During the meeting, she asked
Chartwells whether they would be
asking for employee input on the
needs of each location.
“They don’t want to hear from our
experiences,” she said. “They basically
told us that they are not going to ask
us at all and that they are just going to
follow what the university says.”
She also doesn’t feel like her
management is taking the prospect of
being rehired seriously because it is a
new company that may not have the
same standards for their employees.
“I’m kind of in the middle about
Chartwells. I will missBon App. It was
a great company,” she remarked.
When it comes to changes in food
options, Chartwells stressed that
they will seek student input through
forums scheduled for the near future.
During the first forum, one major
question was whether food allergies
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would be taken more seriously, as well
as vegan and vegetarian options.
Graupman answered that they plan
to add a food station in C-street with
entirely gluten-free options, without
sesame seeds and without the eight
most common food allergies. Every
station will have veganand vegetarian
options as well.
Another student in the audience
asked ifChartwells is open to starting
a food pantry with their food waste.
Graupman stated that Chartwells
had talked about the idea, but
further discussion was needed with
the university. He stated that a food
pantry was a heavy project and that
Chartwells was planning to work
with student organizations and local
non-profits to begin donations to
food banks.
Future forums and events with
the Chartwells’s team will be
posted by Seattle U during the
upcoming quarter. Chartwells
urges students to contact them with
input, questions or concerns at
SUDiningServices@seattleu.edu.
Erika may be reached at
esilva@su-spectator.com
EMILY MOZZONE • THE SPECTATOR
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CELEBRATING CULTURAL DIVERSITY AT AFRICA NIGHT
TaraVindla
Volunteer Writer
The Stuart T. Rolfe room in the
AdmissionsBuilding was packed with
peoplefrom various walks of life. There
were people in traditional clothes
from their respective cultures, while
others wore western clothes. The mix
of east and west was representative of
what Africa Night is: it showcases the
diversity among African people and
their heritage.
Seattle University’s African Student
Association (ASA) organized this
year’s Africa Night, which took place
GRIFFIN LEEMON • THE SPECTATOR
Africa Night was full of music, dancing and celebration of the many different
cultures rooted in Africa
8 NEWS
on March 2. This is the second time
ASA has hosted Africa Night.
“Africa Night is supposed to be an
event that highlights the exciting
and the lighthearted parts of African
culture that people don’t necessarily
think about,” ASA President Miracle
Orji said. “I think people see Africa
as only one thing, as a singular
continent where all the cultures are
monotonous-people don’t see that
it’s nuanced.”
Orji said that the reasoning behind
the event was that she “wanted to do
something just with African Student
Association hosting it, where we can
dance and listen to cool music and eat
cool food.”
Africa Night was a collaboration
between Seattle University’s ASA and
Seattle Central’s ASA, and featured
cultures from Somalia, Ethiopia,
Kenya, Rwanda, Ghana, Nigeria and
Namibia. Africa Night showcased
different African cultures’ food,
dancing, fashion and history. There
were also songs and poems about
black identity that were not specific to
one country.
ASA and professors from Seattle
University’s Global African Studies
also put on Africa Day, which usually
happens Spring Quarter. Anab Nur, an
ASA board member, described Africa
Day as more educational, while Africa
Night is a celebration of culture.
Having organizations and groups
like ASA is important to creating a
strong sense ofcommunity on campus.
Events like Africa Night illustrate'
the importance of having on-campus
groups that let students embrace their
heritage and their cultural identity.
Betty Beza, a Seattle U student who
participated in a dance that ASA
performed, said that Africa Night
reminds her to be proud of who she is.
“Africa is where I come from and
I should always have that in mind,”
Beza said. “I should embrace where I
come from and show people, and let
people know how Africa is and how
diverse it is.”
Functions like Africa Night help
students create a home in Seattle,
even when their family and homes
are thousands of miles away. Beza,
who is Rwandan, said that having a
community like this in Seattle helps
make Seattle home.
“These are people that I have always
sharedmy life with,” Beza said. “These
are people that have the same beliefs
as me, so it’s always good to see people
where you feel like you are home.”
The feeling of empowerment,
solidarity and community even
reaches those who do not have cultural
ties to Africa. Seattle University
Student, Lexi Fort, came to Africa
Night to support her friends who were
participating in the different events
throughout the evening.
“I’mhere to support themand build
them up from someplace that is far
from Seattle and be able to experience
that great culture and incredible
feeling of different identities,”
Fort said.
On campus representation, such as \
ASA, Black Student Union and events
like Africa Night and Africa Day,
are significant to black identity and
cultural identify groups, especially at
a school that is predominantly white.
ASA provides a space for students
who identify as African to talk about
issues that directly affect them.
“We just have conversations about
different things,” Nur said. “Like
last meeting, we talked about toxic
masculinity and that culture. We’ll talk
about anything that’s relevant that we
want to have conversations about, and
then everyone has different opinions.”
The ASA meets every Monday
night from 6 to 7:30 p.m. in room 390
ofthe Office ofMulticultural Affairs in
the Student Center. Additionally, the
ASA has a radio show on KXSU that
showcases African pride and culture
through music. It’s called AfroBeatz
and it airs every Friday from 6 to
7 p.m.
The editormay be reached at
news@su-spectator.com
“When I was working for Housing
and Residence Life (HRL), they
didn’t want me to bring [Paco] to
certain meetings, saying he was a
distracti,” Galang said. “Without
saying it, they [seemed to be saying]
‘You’re distracting everyone with your
disability. You can’t cope with your
disability here because his collar is
too loud or people think he’s cute and
people can’t control themselves,’ like
around my disability and my animal
that’s supporting me in that disability.
It’s just a lot of pressure to be a certain
way when I’m already trying to deal
with anxiety and panic attacks. So
that’s really why I have Paco.”
Galang has recently resigned from
THANK YOU FOR YOUR SERVICE: THE WORKING PUPS OF SEATTLE U
Jacqueline Lewis
Staff Writer
During your next airport visit, you
may see some ponies and potbelly
pigs in your security checkpoint lines
due to the new guidelines for service
and comfort animals. However, last
month at the New Jersey airport a
“service peacock” was not cleared for
take off.
Although it’s easy to laugh olf, this
kind of reaction by able-bodied people
for service animals making headlines
can put others with disabilities at risk
of being taken seriously.
“There is no law that says your
service animal has to be identified...
however, a lot of people do try to bring
service animals or false emotional
support animals. There’s still a lot of
stigma,” said senior Mirella Galang.
Galang is the owner ofPaco, her own
purse-sizedservice dog. A service dog,
as definedby the AmericanDisabilities
Association (ADA), “means any dog
that is individually trained to do work
or perform tasks for the benefit of an
individual with a disability.”
Under the ADA, colleges and
universities must allow people with
disabilities to bring their service
animals into all areas of the facility that
are open to the public or to students.
Service dogs are not required to have
any contact with Disabilities Services
(DS), as they are considered an
access need.
her Resident Assistant (RA) position
for HRL.
“All of my residents loved Paco.
It was always a starting point for
conversations. Because of Paco and
because people love dogs on this
campus, I get to start a lot of great
conversations about mental health,”
Galang said.
Paco accompanies Galang to class
and work. The prosecutors at Galang’s
work have helped empower her
with laws on discrimination and her
disability needs.
“I didn’t know [the procedure of
service animals] until the people at
my work told me the law around it.
Disabilities Services just said, ‘Get a
doctor’s note.’ I had to figure it out as
I went along instead of having all the
options to choose from,” Galang said.
Galang said thather professors have
been open, caring and compassionate
to herself and her little pal, Paco. As a
senior Humanities for Teaching major,
Galang has learnedhow to be there for
her own students one day.
An Emotional Support Animal
(ESA) must be requested or approved
for HRL by DS. All the proper steps
must be taken by the student before
the animal arrives on campus.
Junior Jordan Ayers is new to
living and studying on-campus with
her ESA.
“Over the summer I struggled with
severe depression and anxiety, and
partly the reason I got my dog was to
have someone that needed me...she
plays a bigger role than she can ever
understand,” Ayers said.
Susan, who is Ayers’s emotional
support animal, is allowed in on-
campus grounds and buildings, but
only certified service dogs are allowed
to come to class with their owners.
“All my professors love her, like
whenever I come into office hours.
She’s just such a calming presence,”
Ayers said.
Ayers is also an employee of Seattle
U’s Writing Center, and her clients
also benefit from Susan. “She is a very
calming presence to my clients just
to have her there. It’s so good. She
emotionally supports a lot of people.”
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SU student Jordan Ayers smiles with herpup, Susan.
Students mustmake an appointment
with DS, be approved for an “ESA
for residence,” and then make an
appointment with Housing and
Residence Life to review animal care.
The final approval for an ESA comes
when a vet report showing the animal’s
vaccination and good health, as well
as the animal care expectations, are
shared with DS.
“I have heard so many amazing
things [about service animals],”RA for
theMurphyApartments, Anjani Ludu,
said. “As far as the policies, I heard it
can be really difficult to schedule [an
emotional support animal], as far as
getting all your documentation in.
It can take a couple months in some
instances if you’re not on top of it
beforehand... it’s just to make sure it’s
as safe as possible for everyone.”
In the greater Seatde area, laws
prohibit employment and housing
discrimination based on disability.
Landlords are required to provide
reasonable accommodation, like a
waiver, a no-pet rule or a pet deposit,
since service animals or emotional
support animals are not considered to
be a pet.
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“I have tried everything else for my
anxiety, and this was kind of the last
resort.” Galang said. “Be honest with
yourself and your doctor.. .to help you
find the right needs.”
Jacqueline may be reached at
jlewis@su-spectator.com
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AT THE END OF THE 2017-18 SCHOOL YEAR, MATTEO RICCI COLLEGE WAS POISED TO BE ABSORBED INTO THE COLLEGE OF
ARTS & SCIENCES. BUT, DUE TO UNFORESEEN ROADBLOCKS AND LINGERING AMBIGUITY, SEATTLE UNIVERSITY FACULTY AND
ADMINISTRATORSARE NOT SO SURE ANYMORE.
Tess Riski
News & Investigative Editor
Interim Provost Bob DulLea
announced Last May that, among a
Laundry List of changes, Matteo Ricci
CoLLege (MRC) wouLd merge with the
CoLLege of Arts and Sciences by the
summer of 2018. PeopLe aLL across
campus-ranging from professors in
MRC to those who have protested
the colLege-had been advocating
for this institutionaLchange for years.
The announcement Led some in
the Seattle University community
► FEATURES
to give a collective sigh of relief. It
seemed that finally, after a year in
flux, the dust was settling around the
so-called experimental college that
found itself in a cloud of uncertainty
for 12 months prior.
But it Looks like now, as new
details emerge, those involved in
the merger have a message for the
rest of thecampus community: don’t
hold your breath.
Moving an entire college-and
one with a complex history like
Matteo Ricci's-brings about a host
of challenges unique to Seattle U.
"It’s not that simple,” Chris Paul
said, Chair of the Communication
Department and President of the
Faculty and Staff Senate at Seattle
U, speaking about the complexity
of merging two colleges. "There
couLd be costs that we just haven't
accounted for. And that would be
bad.- Because we're not gonna be
able to undo it.”
Emily Lieb, a professor in MRC
and co-chair of the Matteo Ricci
College TaskForce—which has since
disbanded after recommending
changes to the provost last spring-
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shared a similar perspective. She too
is uncertain that the merger is ideal
in its current form.
“We need to be thoughtful, careful,
cautious,” Lieb said. "Because
you can only make this decision
onetime."
The proposed merger has been
likened to a "Pandora's Box." Once
it's done, there's no turning back.
This attitude stands in contrast to
what was previously embraced as a
fresh start for the college which was
still reeling from the 24-day sit-in
that challenged racism, sexism and
11
Eurocentrism ingrained within its
culture, curriculum and climate.
So what happened between Bob
Dullea’s email last May and today's
current state of uncertainty? What
other proposed changes have
been revoked since? And what
does this mean for the broader
university community?
000
Comprised of just 145 students
making up three majors, MRC is by
far the smallest .college on campus.
In comparison, the College of Arts
and ciences is nearly 14 times the
size of MRC with a population of
more than 2,000 students.
Matteo Ricci College has three
majors: Humanities, Humanities
for Teaching and Humanities for
Leadership. In addition, it has its own
unique core curriculum.
Since the beginning of the 2018
academic year, the leadership
degree has been put on hold due
to low enrollment: the humanities
degree—which only accepts
students from one of five selected
Catholic high schools in the region—-
has struggled to attract and retain
students in recent years. The
teaching degree competes with a
similar teacher preparation program
that already exists in the College of
Arts and Sciences.
Faculty have expressed concerns
over how to smoothly connect
the MRC puzzle piece with
Arts and Sciences.
“One of the major reservations is,
how does the curriculum integrate?”
said professdr Audrey Hudgins, who
teaches in MRC. “There’sdiscussions
of how there’s in some cases
concerns of duplicate of programs."
In addition to questions pertaining
to the three degree programs, there
have been other notable shifts in
conversations between last spring
and now, especially pertaining
to tenure.
Aside from the two-year-old
School of New and Continuing
Studies, every college on Seattle
U’s campus has established
tenure lines.
Put simply, it is agreed upon
by many in academia that faculty
tenure—or at least reasonable
access to the tenure track—isa right.
Matteo Ricci College lacks tenure
lines due, in large part, to historical
reasons. The small Jesuit college
has existed since 1975. Initially, it
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Paulette Kidder, Interim Dean ofMatteoRicci College
was only affiliated with Catholic high
schools in the region.
Over time, as it developed into
a more formal, degree-granting
program, Matteo Ricci “borrowed"
faculty from- other colleges on
campus to teach courses.
The colleges from which these
faculty were being borrowed had
pre-existing tenure lines. As the
borrowed faculty developed into
full-time MRC faculty, tenure fell by
the wayside.
The 2016 sit-in was led by the
Coalition, a group of Seattle U
students who worked to change the
structure of MRC and Seattle U by
upending oppressive structures in
the college.
One of their demands was
for faculty to be granted tenure.
In response to demand, the
Matteo Ricci College task force
recommended tenure in their formal
recommendations to the provost
last spring.
At the time of the provost's
response, it seemed that the
establishment of tenure lines
was a guarantee.
“It is appropriate and important that
[MRC] include tenure track lines, and,
within an appropriate timeframe,
tenured faculty positions,” Dullea
wrote in his formal response to the
recommendations.
But when discussing the prospect
of establishing tenure lines during an
interview with the Spectator, Dullea
struggled to give a clear answer,
especially when outlining a timeline
for doing so.
“We need to do it the right way,”
Dullea said. “We have to have a
sufficiently clear understanding of
what we are tenuring into in order
to make sure that we're tenuring
the right individuals with the right
standards and expectations."
From his perspective, “the right
solution over time” is to incorporate
tenure in MRC. But he is hesitant
to do so until he has a clear idea of
what form the college will take and
whether it will remain independent
or merge with A and S.
Even if all goes as planned and
MRC merges with A and S in July
of 2018, Dullea said he can’t say
for certain that tenure lines would
be established anytime in the
foreseeable future.
This confusion surrounding tenure
appears to contradict what faculty in
MRC had understood to be a-clear-
cut plan last year.
“Coming out ofthe sit-in, there was
some expectation or ask that there'd
be tenure track positions, and that
sort of idea seemss to be faltering a
littlebit,” Hudgins said .
“There's insecurity associated
with that," Hudgins said. “From my
personal financial position it's not as
much of a consideration, but there
are other people that live paycheck-
to-paycheck."
Even if tenure lines are to be
established in MRC, current full-
time MRC faculty won’t necessarily
fill those positions. In fact, it might
not even be Seattle U faculty at all.
According to the provost, the tenure
positions would be filled through
national hiring searches. This is
cause for concern among MRC
faculty.
“Well, wait a minute, it's not as if
there aren't humanities professors
on every street corner looking for
jobs,” Hudgins said.
She acknowledged the
importance of inclusion and diversity
in the hiring process, which could be
achieved through a national search
like the provost suggested. On the
other hand, Hudgins said, there are
highly qualified faculty in MRC who
have a deep understanding of the
college's curricula and history.
“Arguably the injustice of them not
having [tenure] for a long period of
David Powers, Dean of the College ofArts & Sciences.
time is something that should be
rectified,” Hudgins said.
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Though administrators say the
motive behind the move is not
financially motivated, it would
certainly cut down on costs in the
form of salaries.
"If MRC becomes a department, it
will be more saidfinancially efficient,"
Paulette Kidder, Interim Dean of
Matteo Ricci College. “It will be more
economically efficient because
deans get paid more than directors.”
MRC—which is already managing
a 9.7 percent budget cut to its
current budget—is expected to face
more cuts in the upcoming year,
according to the provost.
"We are cutting everywhere
except in the areas that are having
the greatest growth,” Dullea said.
Those areas of growth he’s referring
to are the College of Nursing and the
College of Science and Engineering.
In terms of benefits the merge
would bring about to the campus,
both faculty and students think it
could improve .upon organizational
structures of the university while
increasing accountability.
In this sense, MRC is somewhat of
the proverbial Pluto of colleges on
Seattle U's campus. MRC’s size and
lack of shared governance have led
to issues regarding accountability
which rose to the surface during the
sit-in two years ago. Students spoke
about complaints they had filed with
the provost's office—complaints
they said went unaddressed.
Prior to the sit-in, all colleges on
campus, aside from Matteo Ricci,
had a system ofchecks and balances
through which students could voice
compLaints against faculty, staff and
curriculum. MRC underwent its first
ever program review in 2017.
“Which is a large part of why the
sit-in blew up the way that it did.
Because it went for so long without
being monitored and checked in
the same way that other colleges
are," McKenzi Bravo said, senior
humanities for leadership major at
Seattle U.
Bravo was an active member of
the Coalition during the 2016 sit-in
and of the MRC Task Force last year.
Emily Lieb, who co-chaired the
task force, said the lack of shared-
governance structures contributed
to the detrimental impacts on MRC
students over the years.
This harm, she said, resulted from
issues that could have been dealt
with, “long before, years before the
Coalition action.”
In addition to accountability, the
Coalition brought to light the impacts
of MRC being allowed to uphold
itself as an “elite college” separate
from the rest of the university.
“That, consequently, ended up
being extremely classist, extremely
Eurocentric, extremely racist in a lot
ofways,” Bravo said. “It'sjust like, why
did it need to be separate? That's a
big question I ask myself."
Bravo added that she's aware that
a lot of the unique factors to MRC
are a result of its connections the
college has with private Catholic
high schools in the region.
“That's not something that I
value: having explicit ties with just
people that can afford to be in
private Catholic schools in Seattle."
Bravo said.
Many MRC students had
expressed during and after the sit-
in that they felt pigeon-holed by
the college’s degree requirements.
Because MRC has a separate core
from the rest of the university, they
found it difficult to change majors
after completing even a few quarters
of MRC curricula.
Bravo cautioned against viewing
the merger as a utopian solution
free of challenges.
“I don't think that any of us are
idealizing Arts and Sciences as the
'good college’ and MRC is the 'bad
college,” Bravo said. “We know that
Arts and Sciences has its own issues.
It just seems like it might have more
bureaucratic processes to take care
of things like that."
Students are wary that this merger
is a band-aid solution of sorts so
that the Seattle U administration
can pat itself on the pack without
implementing actual change to
solve systematic and explicit issues
within the college.
Dean of the College of Arts
Sciences, David Powers, said this is
not ttje case.
“It's not ‘do a thing to show you did
a thing,’" Powers said. “It's not about
checking a box. I think that's the
most damaging way you could go
about it.”
For Powers, the number
one reason for the merge is to
come together as two separate
entities with a pres-existing set of
shared goals.
“They have a 'manities degree,"
Powers said. "We have six or seven
humanities departments. Being
together as a group, I think, gives us
strength if we work well together. It
gives them the support."
000
In the task force's report sent out
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in May of 2017, they recommended
merging all current MRC degrees
into one called Humanities for Peace
and Justice, which would be the first
of its kind at Seattle U.
But over time, this degree
has fallen to the backburner of
conversations for Matteo Ricci.
Faculty and administrators were
hesitant to go into detail about
why this has happened. It is
certain though, that the program
won't be implemented in the
foreseeable future.
“MRC has a lot of toxic traditions
that I didn't ever really appreciate,”
Bravo said. “Maybe that does mean
that the old MRC is dissolved. I think
it's okayto let go of harmfultraditions
in the name of progress. I think that
would be a positive. I would not
mourn the loss of MRC.”
Currently, the prospect of moving
MRC in A and S is being discussed
in the Faculty and Staff Senate and
the Executive Committee. They
will then make a recommendation
to Dean Powers, who will make a
recommendation to Provost Dullea
who will make a recommendation to
the Board of Trustees.
The trustees will ultimately decide
the fate of Matteo Ricci College.
Either it will remain independent,
move into A and S as planned in
July, or sit in indefinite limbo until all
of the kinks are worked out.
For now, the college remains
in somewhat of its own state of
existential crisis as issues like tenure
and accountability remain at the
forefront of conversations.
“There's so much that I feel like I
don't know and I also don't know that
I don’t—there's so many unknowns
for me that it’s hard to make an
informed decision about whether
or not this should happen," Paul
said.“lt’s kind of hard to haye a peace
and justice program and not be just
to the people that are there.”
Despite the issues expressed
by various stakeholders across
campus, they all agreed on one
thing: it wouldn’t hurt to deliberate
more thoughtfully and slowly before
an irreversible decision is made.
“Maybe two years wasn't enough,"
Bravo said. “Maybe we need more
time before we move into Arts
and Sciences."




BARRIO EXPLORES NUANCES OF FILIPINO ANCESTRY AND FAMILY
Bailee Clark
Staff Writer
Family photos and stories lined
the hallway leading into Campion
Ballroom last Friday for Seattle
University’s United Filipino Club’s
23rd annual Barrio celebration. This
year’s theme was “In Our Hearts: Sa
Puso Namin’’ The theme focused
around the emotional distance often
felt between families in America and
their family in their ancestralhome.
The Barrio celebration included
a skit which portrayed a family that
had been split between America and
the Philippines. The skit showed the
struggle of a mother, father and their
two kids to reconnect with their
Filipino roots. The skit would pause
and resume to showcase traditional
and modern dances portraying
different aspects ofFilipino culture.
One of the dances was titled
“Sugod Uno,” where the dancers
portrayed Mountain People of the
Bagobo-Tagabawa Tribe. The dancers
gracefully moved around the stage
wielding sticks, which they would
rhythmically pound on the stage as
they congregated in a circle.
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The UFCgirls danced with tambourines in the Panderetas at Barrio.
Second year student Victor
Mansanarez acted in the skit and also
performed in some of the dances.
He has been a part of the United
Filipino Club since his first year at
Seattle University.
“The main goal of the Filipino Club
is to enhance Filipino awareness and
showcase community,” Mansanarez
said.“Everybody feels a bit nervous of
course, but we have practiced so much
that it’s just second nature by now.”
Another dance performed at Barrio
was titled “Pagapir.” It featured a group
of women in vivid colors wielding
gold fans. The fans caught the light
from above and scattered it across
the ceiling in golden luminance. The
dancers created aesthetic shapes with
the fans, exciting the crowd.
Not only was there dancing and
acting, therewas anabundance offood.
The food was cooked in traditional
Filipino style. Choices included rice,
a pork dish called lumpia, a rice
noodle dish called pancit bihon, a tofu
and vegetable dish called pinakbet
and a variety of other options such
as chicken, eggplant, banana and
bay leaves.
There was also a sari-sari store
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Guests enjoyed pancit, ube cupcakes, and lechon at UFC's Barrio celebration.
that was selling some tasty treats
in shades of purple and yellow. The
purple color came from a traditional
purple yam called ube, used in many
Filipino desserts. All of the proceeds
from the deserts went to students in
the Philippines to study sustainable
agriculture. The volunteers at the
stand said that coconut is traditionally
used in a lot of native dishes. One
of 'the student performers milling
around the Sari-Sari during the skit’s
intermissionwas Catherine Peng, who
performed in two dances,
Peng is from Taiwan, but she says
that she feels at home in the United
Filipino Club and has made many
good friends there. She describes it as
a funand supportive community. She
also can relate with the theme of the
night’s event.
“Even though I’m not Filipino, I
believe the theme connects with a
lot of Asian Americans and their
identities in the U.S.,” Peng said.
The skit touched on some emotional
topics. It portrayed moments where
the remaining family members in the
Philippines were hostile towards their
family members who had moved to
America,saying thattheyhadforgotten
about and abandoned their traditional
roots. This is a theme that seemed to
strike home for event participants
and the audience members alike. The
crowd reacted vocally to many of the
emotional scenes of the skit.
While there were certainly tense
moments between the family
members in the skit, there were
also many moments that portrayed
familial love and care. They all bonded
over food, and when the family who
resided in America left, the family
in the Philippines promised to send
boxes of snacks.
The night ended with recognition
-of the senior members of UFC
and closing remarks. The Barrio
celebration ended on a cheerful note,
with positive wishes for the future and
messages about staying connectedand
celebrating Filipino ancestral roots.
“We are always together,” event
organizer Patrick Cunanan said.
“Su puso namin, in our hearts.” ,
Bailee may be reached at
bclark@su-spectator.com
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CRITIC’S CORNER: EVERY DAY’S CREATIVE TAKE ON PANSEXUALITY
Sophia Wells
Staff Writer
Science fiction meets teenage
romance meets drama in “Every
Day,” the film adaptation of David
Leviathans book. Angourie Rice
plays Rhiannon, a sixteen year old
girl who falls in love with a spirit “A”
that wakes up in a completely different
body everyday, first that of her
less-than-superbboyfriend.
“Every Day” carries throughout
the surface level message of loving a
person, not a body, but also succeeds
in bringing up relevant thoughts of
gender fluidity and pansexuality.
However, the film could have been
improved with deeper exploration of
the various topics presented.
The film at first glance plays out like
the typical young adult romance story.
Girl with a sad familial backstoryhas a
boyfriend who doesn’t treat her right,
girl is introduced to new romantic
interest, girl struggles with her
decision going forward. It’s all very
sweet but seems to offer nothing new.
The difference in “Every Day”
comes as Rhiannon grapples , with
the logistical and emotional issues
of .loving someone who occupies a
different body every day. Though at
times leaning towards the teenage
romance 'cliches, the film stands out
on itsown simply for its ability to bring
up gender fluidity and pansexuality
in a way that audiences should find
accessible and easy to understand.
A describes their gender as both
male and femaleand is portrayed fairly
equally as those two genders. Despite
being one person portrayed by so
many different actors, the refreshingly
diverse cast manages to maintain As
personality throughout the film and
Rice generates an easy connection
with each of the actors playing A.
The acting is on par with most young
adult films, simple and sweet. Jacob
Batalon plays one body form of A
and does well encompassing As initial
nervousness with Rhiannon. Owen
Teague stands out as most intriguing,
playing Rhiannon’s friend Alexander
and eventually A. As an added bonus,
formerDisney star Debby Ryan makes
a fun mark as Rhiannon’s snarky and
blunt sister.
Rhiannon and A share an obvious
chemistry and have genuine
discussions on the implications of
theirrelationship. The film doesa good
job in making sure the audience is
rooting for the best for Rhiannon and
A, while making them question what
the best would be in this situation:
A has an endearing personality and
humor, particularly when portrayed
by Teague.
Despite A inhabiting female and
male bodies, only one physically
intimate scene in the film is between
Rhiannon and a female form of A,
missing an easy chance to challenge
heteronormative views of an ideal
relationship in addition to addressing
the gender spectrum and .
Though A’s progress seems hard
to track due to their ever changing
body form, the audience gets to see A
begin to question their role in others’
lives and what their own life means.
A is particularly concerned with
keeping theirhost body’s life the same
after they leave, and challenges the
audience to examine their own views
on the matter.
Rhiannon also progresses in her
confidence, though it seems almost too
quick and too easy a transformationto
be true.
The entire film in fact is somewhat
lacking in transitions andexplanations.
For a significant portion of the film,
the audience (and Rhiannon) can’t
thinkof a reason why Rhiannon iswith
her jerk of a boyfriend, yet she stays
with him without a true reasoning
for the audience. Rhiannon is at first
incredibly skeptical of A’s story, then
quickly shifts to driving hours to meet
A, while still dating Justin.
“Every Day” additionally fails
to fully discuss the various topics
presented. The dialogue glosses over
the difficulty of repairing Rhiannon’s
strained relationship with her father
after his manic episode. Though
A does consider their host body’s
rights, the film skips large pieces of
the discussion on autonomy that is
very relevant to the central idea of a
roaming spirit. This is in no way to
say that films should not bring up
multifaceted characters and subjects,
but substantial issues like mental
illness deserve a thorough discussion
that goes past instant resolution.
Though a deeper discussion of the
issues involved could have pushed the
film past solely young adult territory,
“Every Day” is a sweet film thatbrings
necessary topics of pansexuality into
popular discussion,while emphasizing
the universally applicable massage of
loving a person no matter the body
they come in.




STUDENTS SPARK BODY POSITIVE DIALOGUE
Hunter Uechi
Staff Writer
Retouched images of celebrities in
magazines and on Instagram almost
always lack any evidence of stretch
marks, touching thighs or lovehandles
that are present on many bodies across
the nation. These beauty standards
can be suffocating and unrealistic for
folks of all shapes and sizes. So, in
support of the recent body positivity
movement and National Eating
Disorder Awareness (NEDA) week,
two Seattle University organizations,
Health and Wellness Crew (HAWC)
and University Recreation (UREC)
hosted events around campus to raise
awareness about healthy body image
and eating habits.
Last week, HAWC hosted an event
titled “Discovering Strength Through
Food” that featured in-person
expertise from certified dietitian and
personal trainer, Emily Edison, who
talked about intuitive eating.
Intuitive eating focuses on the
process of adjusting and reframing
thoughts about food. Edison said that
its important to see food as good. In
adapting this new mindset, it gives
people the permission to eat food and
disregard the pressure of only eating
what is considered clean or healthy.
By eliminating self-determined
rigid categories ofwhat one “can” and
“cannot” eat, they can begin to see
food as a tool and listen to theirbody
to determine what Edison defines on
her hunger scale as a three, or ideally
hungry. Edison said that eating at a
three prevents overeating and leads to
eating until satisfaction, or a seven.
When choosing what to consume,
Edison recommends eating what
the body craves because it knows its
needs. She also says that when eating
something that is deemed “unhealthy,”
folks should just commit to eating it
without regret.
Hallie MacPherson, a second-
year, had no prior knowledge about
intuitive eating but found it intriguing
and something that she wants to
implement into her life.
“Fueling your body for whatever
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you may partake in during your day
is important. Feeling good about
your choices [and] eating what you
want and not just what you think you
should eat, [helps] your body find
strength,” she said.
MacPherson said that it is important
for Seattle U to continue to hostevents
like this because it gives students
exposure to new topics and ideas.
“It is important to allow yourself to
listen to those kinds of talks and be
open to new ideas,” she said. “Seattle
U does a good job of making us think
differently. Putting intuition and
eating together changes the synapses
in your brain and allows you to
understand things in a new way.”
The engagement specialist for
HAWC, Julia Karambelas, echoed
MacPherson and said that Seattle U
needs to create more resources for
students to learn about food and how
to utilize nutrition.
“Coming to college, there are
so many opportunities for food.
Anything centered around nutrition
[through] a positive mindset would
be very helpful for Seattle U,”
Karambelas said.
Right now the only on-campus
resources available to students
surrounding food education and
supporting those who have eating
disorders are HAWC and CAPS.
Karambelas believes that Seattle
Us efforts to support eating disorder
awareness and positive body image
need to be beyond NEDA week.
“We need a different mindset on
food because we are a culture that
centers around diets and calories.
Everyone focuses on those aspects of
food. [Instead] we should be using
food as a tool to help us feel our
best and not constricting ourselves,”
she said.
UREC also launched their fourth-
annual Project Positive event to
encourage folks to express self-
love. The event was hosted to
build awareness for the way people
currently view their bodies and
provide resources for those who have
disorderedhabits with theirbody.
Melissa Holzhauser, UREC’s
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Intuitive Eating was first published in 1995 with the goal of teaching readers to
rebuild a healthy body image and make peace with food.
marketing manager, said that Project
Positive is also meant to encourage
the Seattle U community to love
themselves by celebrating the unique
parts of their identity.
During their week-long event, they
tabled with one oftheir partners Opal:
Food + Body Wisdom. Opal is a local
Seattle clinic for eating disorders that
provides the community with care
and information to help shift the
way people talk about food and their
bodies. In addition to their tabling
outreach, UREC organized a program
titled “Yoga for EveryBODY.”
“Yoga for EveryBODY is our
signature yoga event [that]
encompasses all pieces of Project
Positive. [It] provides a safe space
where we can delve into how people
feel in their bodies,” Holzhauser
said. “We try to bring positivity [and
encourage] introspection of our
relationship with our bodies.”
Focusing on the programs that
worked well last year, UREC
pursued more ways for the Seattle U
community to passively engage by
having participants write down what
they celebrate about themselves and
build their own self-care kits with
candles, lip balm and tea.
One of the hopes Holzhauserhas for
next year’s Project Positive is to have
more people participate in creating a
positive atmosphere.
“We just hope when people come
into this space [theycan] acknowledge
their self-worth and honor what they
need...my favorite part at the end
of [the] week is reading all the ‘I
Celebrate’ because-it is amazing what
this week has brought out for them.”




IS TIME UP AT THE OSCARS?
Rachel Larson
Staff Writer
The Oscars are, for many, the biggest
night in film. On Sunday night,
those in the entertainment industry
gathered in Los Angeles to celebrate
this year in film. At home, my friends
and I waited to see how Hollywood
and the Oscars would address the
#MeToo movement and its impacts
on the entertainment industry. For us,
the show had a disappointing end.
Celebrating its 90th birthday, the
Oscars showcased its light-hearted
side after Helen Mirren downed a shot
of tequila on the red carpet. Jimmy
Kimmel challenged award winners to
keep their speeches short to win a Jet
Ski and spent a large portion of screen
time escorting a groupofactors to the
movie theater across the street.
However, though it seemed that
those in attendance were there to
make a statement, the night seemed
relatively quiet.
Kimmel began the show by making
a few jokes about current political
issues, and throughout the night many
presenters mentioned equal rights
for women, immigration, and equal
representation for people of color.
However, much of the discussion
seemed to end there.
Few award recipients utilized their
acceptance speeches to speak out for
justice. Frances McDormand was
the only woman to use her speech
for justice as she emphasized the
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importance of giving women the
opportunity to finance their film
projects. However, this could be
attributed to the fact that she was one
of the only women to win and give an
acceptance speech during the almost
four-hour show.
A majority of attendees showed
up sporting “Time’s Up” pins,
representing the legal fund that
advocates for equal representation in
all workplaces, leading many viewers
to expect a night that would address
these issues.
Three of Harvey Weinsteins
accusers united to present a video of
women discussing the recent changes
in the industry, including “Time’s Up”
and #MeToo, but aside from this, very
little was said about the subject.
The basis of the movement is that
there is no more room for harassers
and assaulters in our world—their
time is up. Yet, three women spoke on
that stage not as accomplishedwomen
in their profession, but as Harvey
Weinstein’s victims whose lives are
supposedly healed now that he has no
place in the academy.
The basis of the movement is that
women should not have to unite to be
taken seriously, that a woman’s voice
is valid on its own. Yet we watched
as three women stood on that stage
to discuss sexual harassment and
sexual violence.
The basis of the movement is that
what women have been saying this
entire time is valid and that we believe
them. Yet we watched as Kimmel
hosted the show and spoke with
authority on violence against women.
The basis of the movement is that
abusers and harassers no longer
have a place in Hollywood, or in any
industry anywhere. Yet we watched as
Ryan Seacrest hosted the red carpet,
and as GaryOldman and Kobe Bryant
accepted awards—all of whom are
receiving backlash from allegations
of varying degrees of power
based violence.
Many strong women and people of
color graced the stage on Sunday, and
some used their voices to speak out
for justice.
MARCH 7,2018
Despite the debates occurringabout
the truth of the claims against any
of these men, to force any woman
in attendance who has experienced
sexual or domestic violence in the past
to engage with someone who might
have perpetuated the same crimes is
not ok.
To have three women appear on
stage and be identified by their abuse
is not okay.
Sexual harassment, sexual assault
and domestic violence are personal
and intimate crimes. Over the past few
months we have only gotten a glimpse
at how many people are affected by
these types of violence.
It’s a shame that in the days following
the event, we focus on why these
men are participating and what their
interactions were like. It’s a shame that
so many believe we have come so far
in the past few months, when we still
have so far to go.
Rachel may be reached at
rlarson@su-spectator.com
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LUCY DACUS ALBUM OUTSHINES COFFEE SHOP COMPETITION
Maggie Velasquez
Volunteer Writer
When you thinkof coffee shops—cozy
couches, rich aromas and delightful
conversations come to mind. But
what would be a coffee shop without
the “coffee shop” music? The soothing
tunes that- play in the background
often go unnoticed. But once in awhile
there’s that one song that catches your
attention. You stop reading or typing
up your essay and ask to yourself or
your friend sitting across from you,
“Who sings this?”
The song that captured your
attention is “Night Shift” by Lucy
Dacus. And while her honeyed voice
may emulate the stereotypical “coffee
shop” sound, she’s an artist you
definitely don’t want to dismiss as
background music.
Dacus is a 22-year-old indie rock
singer-songwriter from Richmond,
Virginia. In 2016,the release ofher first
album “No Burden,” sparked attention
and landedher a record deal with the
record label, Matador. It paved the
way for her latest album, “Historians,”
which was released on March 2. The
title is a perfect representation ofwhat
to expect from this 10-track album.
Darcus is truly a storyteller,
articulating her life through her
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authentic lyrics. She takes on the role
of a historian where each song tells
a story of her past. From slow and
breathy to catchy and layered, her
second album showcases the diversity
ofher rich and sultry voice.
“Night Shift,” thesong that originally
garnered Dacus recognition, starts off
the track. In a recent interview with
Newsweek, Dacus broke down each
song and the story behind it. For
“Night Shift,” she claims that this is the
only break-up song she’s written. Her
rollercoaster of emotions is felt in the
song that starts off slow at first, and
then after a break in the song, the pace
picks up and builds as she belts out the
last verses.
“Next of Kin” is an upbeat,
lighthearted song with a heavy
message. Dacus writes, “I am at peace
with my death / I can go back to bed.”
It delivers the message that you come
to terms with death, you can then
truly live your life.
Slowing the album down a bit, the
song “Pillar of Truth” is both breathy
and daunting.
The fifth song on the track is what
Dacus named as the centerpiece ofthe
album. “Yours & Mine” was actually
inspired by the protests that occured
in Baltimore in 2015 against racism
and police brutality. A fierce guitar
solo accompanies the lyrics which
spread the message of not being afraid
of the consequences of protesting.
The whole album is a lyrical
masterpiece where Dacus is ahistorian
of her own life.




MARINERS 2018 SEASON IN FULL SWING
Caylah Lunning
Staff Writer
The Seattle Mariners have officially
startedofftheir 2018 season. However,
controversy surrounds the Mariners
as they are currently in a 16-year
playoff drought.
The Mariners’ playoff drought
is the longest time a United States
professional sports team has not had a
playoff berth. Following close behind
the Mariners is NFL team Cleveland
Browns, at 15 years. The last time the
Mariners entered the post-season was
in 2001, which was Ichiro Suzuki s
Major League Baseball rookie season.
Suzuki holds the Mariners all-time
career hit record at 2,533 hits. After
years parting ways with the Mariners
SOUNDERS KICKOFF 2018 SEASON
HannahDuffy
Digital Media Coordinator
The Seattle Sounders played in their
first 2018 match at CenturyLink on
Thursday, March 1. This game was
the second leg of a home-away series
with Santa Tecla FC as a part of the
CONCACAF Champions League
Tournament (CCL). The Sounders
earned a spot in the tournament—-
which showcases the best club teams
from North America—by winning the
MLS Cup in 2016 and the Western
Conference Trophy in 2017. Going
into the second game, Santa Tecla was
ahead in the series 2-1.
The second game was physical
throughout and the teams committed
39 fouls combined. With the game
deadlocked 0-0, the Sounders made
one key substitution at the start ofthe
second halfand Magnus WolffEikrem
entered the game as they switched
formations to apply more pressure on
Santa Tecla.
This decision paid off for coach
Brian Schmetzer and the Sounders,
for six years, the 10-time All-Star
has agreed to a one-year contract
with Seattle.
The Mariners experienced several
injuries which were major factors
in their struggling 2017 season.
Mariners star pitcher and vital defense
component, Felix Hernandez, suffered
bursitis in his right shoulder during a
game in late April that would result
in him missing the remainder of the
2017 season.
The Mariners injury curse
continued as Nelson Cruz, Hisashi
Iwakuma,Kyle Seager, Mitch Haniger,
Robinson Cano, James Paxton and
Shawn O’Malley also were added
to the disabled list where they
remained until they would finally
make their way back into the starting
as two minutes later Will Bruin
scored the first goal of the match.
Nicolas Lodeiro, Chad Marshall and
Eikrem added to the score sheet as the
Sounders earned the chance to play in
the CONCACAF quarterfinals. After
the 4-0 win, the Soundershad a quick
turn around and kicked off their MLS
season two days later.
The nextmatch was not only the first
of the Sounders’ MLS season, but also
the inaugural match for the expansion
team, Los Angeles FC (LAFC). The
Sounders dominatedevery row on the
statssheet in Sunday afternoon’smatch
except for one: goals scored. When
the final whistle blew, the Sounders
came up short and were defeated 1-0.
LAFC was able to hold on to the win
behind Diego Rossi’s early goal. In the
11th minute, after Carlos Vela played
a through ball to Rossi, he fired a one-
touch shot past Sounders’ goalkeeper
Stefan Frei.
With 40,070 fans filling CenturyLink
stadium, the Sounders recorded
22 shots while LAFC only had five.
Sunday’s loss was the first home loss
rotation throughout various times
in the season.
General manager of the Mariners
Jerry Dipoto has already made huge
strides by taking care of problematic
issues within the organization. Dipoto
has made 64 trades within the past 27
months since taking over the position.
Additional changes that Dipoto is
planning to make during his time as
the Mariners general manager are
adding more strength to the bullpen.
By making this change, the amount
of pressure on their rotation will
decrease. The Mariners’ pitching
rotation was a problematic issue faced
in their 2017 season. Due to the lack
of depth within their rotation, there
were numerous games lost when
pitching changes were made with only
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LAFC beat the Sounders 1-0 in theirfirst everMLS game.
for the Sounders since May 6, 2017.
The Sounders were short-handed
for both matches since usual starters
Kelvin Leerdam, Osvaldo Alonso,
Victor Rodriguez and Jordan
Morris all missed the games due to
injuries. While Leerdam, Alonso and
Rodriguez are expected to return at
some point this season, Morris will
miss the remainder of the season after
suffering an ACL tear in the Sounders’
first match of the CCL. Morris was
finally beginning to look healthy
again this preseason after ankle and
hamstring injuries sidelined him for
a few innings left.
The Mariners began their 2018
spring training in Phoenix, Arizona
in the Cactus league. Hernandez was
struck by a line drive during their
game against the Chicago Cubs last
Monday, which resulted in him exiting
the game. However, Hernandez’s
x-rays came back negative: there
were no serious injuries. Currently
their record stands at 5-4-1 in
theirpre-season.
The Mariners home opener is set
to be March 29 against the Cleveland
Indians at 7:10 p.m., the official
beginning of their 2018 season.
Caylah may be reached at
clunning@su-spectator.com
multiple games last season. This is
a devastating injury for the Seattle
Sounders, who are predicted to
make another deep playoff run again
this year.
While fans left disappointed on
Sunday, the Sounders hope to return
to their winning ways at CenturyLink
Field on Wednesday, March 7 at 7 p.m.
against Chivas De Guadalajara in the
CCL quarterfinals.
Hannah may be reached at
hduffy@su-spectator.com
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SPECIAL OLYMPICS COMING TO SEATTLE
Lauren Weakland
Volunteer Writer
As the Pyeongchang 2018 Winter
Olympics have officially come to a
close, local Seattle fans ofthe Olympic
Games can rejoice because the 2018
Special Olympics USA Games are in
four short months. They can attend,
volunteer and even participate in
some activities because it will be
hosted in part by Seattle University.
Special Olympics Washington is
a non-profit organization dedicated
to changing the lives of people
with intellectual disabilities. They
submitted the bid for Washington to
host the 2018 Special Olympics USA
Games in 2014. A year later, in May
2015, Washington was selected and
seven other venues—including Seattle
U—were chosen to help host.
From July 1 to 6, over 3,000 athletes
will be in the greater. Seattle area
competing in 14 sporting events at
eight different venues. The University
of Washington will host the opening
ceremony and a majority of the
sporting events such as basketball,
bocce, powerlifting and volleyball.
Seattle U will be hosting the soccer
competitions at Seattle U Park and
Championship Field, and some of
the basketball competitions will take
place in Connolly. There will be an
awards ceremony on July 5 and 6 in
Pigott Auditorium.
Seattle University’s Women’s Soccer
team has a positive relationship
with Special Olympics Washington
from helping support past unified
sporting events.
“When there was an opportunity
for us to support the national games
we were very excited,” Rebekah Ray,
assistant athletic director for facilities
and event management at Seattle U
and the facilities liaison for the 2018
Special Olympics USA Games, said in
an email statement.
Seattle U will be housing 400 of the
Special Olympics’ officials, staff and
volunteers. The Seattle U athletics
staff will be helping out during the
games. Julie Woodward, the women’s
soccer head coach, and Pete Fewing,
the men’s soccer head coach, will be
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acting as ambassadors for the event.
Adam Reeb, the tennis head coach,
Rich Schreiner, the women’s soccer
associate head coach and Eliot Mar,
the women’s basketball director
of operations, will be serving as
sport commissioners.
The 2018 USA Games are expected
to bring approximately 50,000 fans to
Seattle. The Opening Ceremony will
take place July 1 at Husky Stadium
at 12:00 p.m. Everyone is invited to
watch the Parade of Athletes, live
entertainment and the lighting of the
Special Olympics Cauldron.
During the week of competition—
beginning at 9:00 a.m. every day—
The Husky Stadium' North Plaza
will be a hub for live music, exhibits
and activities to entertain both
athletes and spectators. The Closing
Ceremony at Lake Union Park on July
6 at 7:00 p.m. will honor participants
with a night of live entertainment.
The Young Athletes Festival
is an opportunity for kids of all
abilities aged two to seven-years-
old to participate in the 2018 Special
Olympics USA Games with friendly
competition in basic sports such as
running, kicking and throwing. On
July 2 and 3, the Young Athletes Event
will be held at Seattle Center and will
take place on July 5 at the University
of Washington from 10:00 a.m. to
2:00 p.m. each day.
The 2018 Special Olympics USA
Games is a great place to volunteer.
The Games Organizing Committee is
building a team of 10,000 volunteers
to assistwith sports competitions and
special events forfans and athletes and
help with emergency management
and behind-the-scenes operations.
Volunteers should be 14 years of age
or older, but they have plenty of jobs
available for volunteers of all ages.
Volunteers have the chance to work
side-by-side with the athletes or even
be a part of the Opening Ceremony
Cheer Line.
“The 2018 USA Games will show
not only the country, but the world,
that Seattle is a model for a city of
inclusion,” Brad Smith, President and
Chief Legal Officer of Microsoft and
the 2018 USA Games HonoraryBoard
Chair, said in a statement.
Smith’s statement about inclusivity
is in reference to Seattle using this
opportunity to make itself even
more inclusive with a community
of businesses, organizations and
everyday people who are dedicated to
showing those with disabilities that
they are welcome and valued.
This initiative will further define
Seattle as a city full of love and
support for those who feel left out
and forgotten. It will give large and
small businesses a chance to show
visitors the city’s commitment to
accepting others with their movement
#ImAGameChanger. Game changers
are individuals or businesses who
perform acts of inclusion and
help “change the game” for people
with disabilities.
The games are seeking to honor
athletes with disabilities and all
unacknowledged heroes, whether
they be persons or companies who
help foster inclusive communities.
This movement helps show the world
that Seattle is continually breaking
barriers and making a difference.
The editor may be reached at
sports@su-spectator.com
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THE PROBLEMS WITH AMERICA’S WINNING CULTURE
AlecDowning
Volunteer Writer
Red, white and blue dominated the
Winter Olympics—just not the red,
white and blue you are probably
thinking of.
The athletes of Norway victoriously
carried their nations’ red white and
blue flag in the closing ceremonies on
Feb. 25, after overwhelming the rest
of the world in this year’s Olympic
Winter Games. Earning 39 total
medals, the Norwegians compiled
the most medals, not only in the 2018
games,but ever by a nation in a single
Winter Olympics.
The United States fell short of
expectations in Pyeongchang,
earning 23 total medals and ranking
fourth overall in the games.
How exactly does the country of
Norway,with a population ofroughly
5.2 million, smaller than that of the
state of Colorado, dominate the
Winter games every fouryears?
While there is something to be said
for Norway’s alpine climate providing
desirable conditions for the training
of winter sports athletes, it may be
the way Norway approaches youth
sports that is the root of their Winter
Olympic success.
In Norway, youth sports leagues
are not allowed to keep score until
the children are 13 years old. Tore
Ovrebo, the Norwegian Olympic
Committee’s director of elite sports
explained therationale behind this.
“We think it’s better to be a child
in this way because then they can
concentrate on having fun and be
with their friends and develop. We
think the biggest motivation for the
kids to do sports that they do it with
their friends and they have fun while
they’re doing it and we want to keep
that feeling throughout their whole
career,” Ovrebo said.
A focus on fun, relationship
building, fostering a love and
appreciation for the game while
children learn the fundamentals of
sports does not seem like it should
be a revolutionary concept. However,
this is in stark contrast with much of
the culture that surrounds American
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Youth sports, such as soccer, keep scorefrom a veryyoung age—heightening America's competitive culture.
youth sports.
Jennifer Plummer, a senior and
forward for Seattle University
soccer team, recollected on her own
experience as a youth athlete here in
the States.
“I don’t know exactly when we
started keeping score, but as long as
I can remember I was always keeping
score. I remember always wanting to
win and I wouldcall my grandparents
to gloat about scoring five goals in our
U4 games. I think we officially started
tokeep score somewhere around U9,”
Plummer said.
Unlike Norway, the United States
does not restrict the- age at which
youth sports leagues may keep score
and it can vary across towns, leagues
and teams.
While Norwegian children don’t
begin keeping score until age 13, 70
percent of American children who
have been involved in competitive
sports stop participating in them by
this same age, according to a study
conducted by the National Alliance
for Youth Sports.
This is not to say competition has
no place in youth sports, nor is it to
say the way the U.S. handles youth
sports is outright wrong. However,
it is important to recognize that the
culture of intense competitiveness
is often driven by the parents and
coaches in these leagues rather than
the children themselves.
“It (the lack of score keeping) didn’t
stop some coaches from playing to
win though, likekeeping a kid back as
a goalie, even though goalies weren’t
allowed. My coach didn’t allow that.
She was adamant that we would all
get as many ball touches as we could.
I was lucky to have a coach who was
more interested in developing skills,
versus playing to win,” Plummer said.
Those not as lucky enough to
have a coach like Plummer’s often
must grapple with increasingly high
expectations from coaches, parents,
teammates and themselves. Scouting
and recruiting occur at younger and
younger ages, only increasing the
competitiveness of youth leagues.
Therecan be select teams, travel teams
and tournaments every weekend.
The life of a youth athlete can look
nearly as hectic and stressful as that
ofa professional. It can also, at times,
look exactly like thatofa professional.
Each summer ESPN broadcasts the
Little League World Series, thrusting
11,12 and 13-year-oldsonto the same
national stage as actual professional




to be a part of human nature and
describes herself as a competitive
person. Nonetheless, she believes in
Norway’s scoring age limit.
“I do agree with Norway’s
approach. At a young age, it should
be about developing skills, strength,
and teamwork. There is plenty of
time to worry about winning. For
young children it should be about
fun and developing confidence and
skills! For kids like me, we will know
the score regardless, but the team
strategy at that level should be about
development of skills and forming a
passion for a sport,” Plummer said.
American sports culture will not
change overnight, however, Norway’s
Olympic success is undeniable and
their approach to youth sports and
competitive culture elucidates some
issues that exist within American
youth sports.




Many of us have found ourselves standing in front of a recycling and garbage
can, trying to decide where to dispose ofthe thing we just used. The pictures and
labels on the bins around campus are helpful, but don’t encompass everything.
Too often, because we want to feel like our efforts are contributing to something
positive, we just toss it in the recycling because, heck, this could probably be
recycled somewhere down the road, right?
Wrong. And unfortunately, this hopeful mentality actually does more harm
than good.
My employment in the SU Recycling Department has given me an in-depth
look at how waste is handled on a large scale. At best, when we accidentally throw
a dirty recyclable or non-recyclable in a recycling bin, and that bin is added
to the recycling stream, the quality and market price of the materials become
considerably degraded. Recycling becomes less useful and thus less valuable,
making it unappealing to consumers such as China. At worst, the presence oftoo
many non-recyclables can cause waste management services to send entire tons of
recyclables to the landfill. The simple act ofaccidentally throwing a compostable
coffee cup in the recycling can turn countless valuable resources with optimistic
futures into trash.
Because humans are fallible beings, these types of problems have always
existed and always will. Our recycling streams will never be 100 percent clean,
especially as more Americans continue to gain access to recycling bins. There
are two reasons to point this out now.
First and most importantly, international law has very recently and very
drastically changed Americas waste situation. Our recyclables’ journeys don’t end
in the United States the majority of the time. If they aren’t contaminated enough
to end up in an American landfill, it is likely that they are sold and shipped to
China, where they are furthersorted and used to supplytheir manufacturing. As
of January 11th, however, China implemented a contamination standard of0.5
percent as well as the ban of 24 different kinds of solid wastes. In other words, the
volume ofdirty recyclables and non-recyclables in the recycling stream has gotten
so high that China is unable to salvage enough clean recyclables to produce new
things out ofthem - they’ve had to classify the majority of what they receive as
garbage. China said that this wasn’t the only motive for the measure: it was also
established to safeguard the health of the public and environment.
As previously mentioned, the contamination of the recycling stream already
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drives down the price at which the US is able to sell recyclables to China. And
when recycling companies have to send entire units of recyclables to landfills,
that money is lost as well. With more Americans recycling than ever before,
what should be a booming industry is quickly becoming the opposite. Even
strictergovernance is certain to exacerbate these effects on the American waste
management industry, as they will eventually be forced to drastically slow their
processes that sort items into glass, aluminum, plastic, metal, and cardboard
categories, therefore increasing the service’s cost. To avoid this effort initially,
the U.S. will likely begin to export their recycling to other countries without
regulation, which in the long run will be equally ineffective not to mention
equally inconsiderate of their citizens and environment. Ultimately, regardless
of the course U.S. waste management companies choose to take, more clean
recyclables will end up in American landfills, a precarious move considering
they are already rapidly filling up.
Secondly, Seattle University is currently in the midst of participating in
Recyclemania, an 8-weekcompetition between colleges across the U.S. and Canada
that tracks the rates at which institutionsrecycle. In 2017, our universityplaced
12th out of over 400 universities, with 67.5 percent of our total waste stream being
recycled. This year, we are on track to join the top 10 with a 73 percent diversion
rate. To most, this is obviously a very admirable accomplishment. But when
considering the state ofour waste management industry, particularly in the face
ofChina’s stringent new regulations, is it really? Justhow much of what we throw
into our recycling bins will actually become something new and useful again?
As our national ranking reflects, the Seattle University community does care
about recycling. WithRecyclemania tinderway, now is the perfect opportunity to
take advantage of on-campusevents that will increase our waste sortingknowledge
and translate this campus-wide sense of care into a meaningful diversion rate. If
you can’t come out to any events, maybe whip out your smartphone and google
your item’s correct placement. Or even just take 10 minutes out of your day
to research the plastics you frequently encounter but feel iffy about. After all,
shouldn’t we, the ones buying all these things, be responsible for disposing of
it correctly? With just a little more effort on our, the consumers’, end, not only
would we prevent the decline of an important industry, we would also contribute
to the foundation of a brand-new system. A system that doesn’t end in alandfill,
or even have an end at all. That’s real recycling.





Giving relationship advice ofany kind.
























Sat & Son Matinee
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EVERY MONDAY AT 7 P.M. IN
THE CAMPION BASEMENT.
IF YOU HAVE ANY QUESTIONS
BEFORE VOLUNTEERING,
CONTACT US AT
EDlTOR@SU-SPECTATOR.COM
